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A Leader We Admire

Leadership classes are asked to
interview leaders they admire.
Aileen Arsenault LS 07 chose
to interview a classmate. Here is
her poignant portrayal of
Daowd Salih LS 07, who is
from Darfur, Sudan.

He has endured more hardships
in his lifetime than most of us
can imagine. And yet he is not
bitter. He has been forced into
exile from his homeland. And
yet he is not angry. His mother
died when he was very young,
and he does not know if his
father is alive or dead. And yet
he does not immerse himself in
self pity. He is, as he has been
his whole life, focused on help-
ing those that cannot help them-
selves. He asks for nothing in
return except for the opportunity
to get the message of his peo-
ple out to the world.

Daowd Salih

He came from nothing, and yet
he is selfless and giving. He

grew up very poor, without elec-
tricity, running water, and even
without shoes, and yet he fo-
cuses not on what he did not
have, but on the opportunities
that he did have as a child.
After his mother died and his
father remarried, his father
placed him with other relatives
to ensure that his son would get
what he needed to grow and
prosper. His greatest teachers
were the elders in his village,
where he learned the impor-
tance of community, compas-
sion, and the resolution of is-
sues affecting the people in the
community.

Although he is Muslim, his
father allowed him to attend a
Christian school to ensure that
he got the formal education that
he needed. After spending
twenty-four years completing his
high school education, he was
forced to leave without a di-
ploma. And yet, he may be one
of the most insightful, intelligent
and articulate people | have
met. Education is of the utmost
importance to him. He believes
that to be most effective, one
must first gain knowledge and
understanding of the world
around them. He is of the

opinion that a person can best
educate others once they have
been educated themselves. He
is fluent in five languages and
continues his education today in
International Studies.

He has served his people
continuously, while in Sudan, in
Egypt, and in the United States.
He has worked with the German
Red Cross, Doctors Without
Borders, International Catholic
Charities and other international
organizations. He is true to his
culture and strives to ensure it's
endurance.

| was humbled and inspired
by this man who has done so
much with so little. He speaks
his truth quietly, clearly, and
patiently, and with a passion
that comes from the heart. He
is a patient man. He has to be.
He is the voice for those that are
not allowed to speak. He is the
hope from outside for those that
are still on the inside, living the
atrocities that we can never truly
imagine and, hopefully, will
never personally experience.
He is a man of his community,
no matter where he is in the
world. His true north is in his
unwavering commitment to his
people, his community, and to a
better world.

Oct. 3rd Alumni Breakfast Seminar - Gang Awareness

Like many other states, New
Jersey has seen an increase in
gang related activity. Somerset
County is no exception. Gangs
are involved with criminal and
often violent behavior. The tar-
get age for gang members is 14 —
26, although members have been
found as young as 8.

The next Leadership Somerset
alumni breakfast will feature
Officer Ahmed Mackey from the

Somerset County Sheriff's De-
partment. Officer Mackey is a
School Resource Officer whose
work includes working with
young people to influence their
choices, and educating the com-
munity about gangs and gang
activities.

Don’t miss this opportunity to
learn about one of the serious
challenges facing our communi-
ties.

DATE: October 3, 2007

PLACE: Hilton Garden Inn
Promenade Boulevard, Bridge-
water

COST: $20.00

To register, contact Ginny
McCall at 908-231-7040
or email her at :

LeadershipSomerset
@co.somerset.nj.us
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The life of many a
person could probably
be changed if someone
would only make him
feel important.

Dale Carnegie

“l am committed

to make this

dream a reality”

Daowd Salih

For more information,
go to

www.damanga.org

The Art of Leadership

Gaining Cooperation from Others

Motivating others is one of the many *  Ask other people's opinions.
leadership skills needed to be success-

ful. The Leaders Institute offers the Ask questions instead of
following seven tips when seeking giving orders.

cooperation from others:

*

*  Show sincere gratitude.
*  Acknowledge the importance of
other people. *  Give strength-centered
compliments.
*  Show enthusiasm and energy.
More information can be found at:
*  Encourage and facilitate two-way
conversation.

www.leadersinstitute.com

Leadership Class Member Testifies Before Congress
on Rebuilding Darfur

Here are excerpts from Daowd Salih’s testimony before the Congressional Human
Rights Caucus earlier this year:

.. we must also look ahead to the rebuilding of Darfur. Out of chaos and destruction,
we will need to recreate communities where peace and justice will flourish. ... My
vision begins with the training of teachers. | seek scholarship funds to send students
out of Darfur and Chad to learn the essential skills of reading, writing, mathematics,
science — and to learn how to teach what they have learned. These teachers will
then return to the refugee camps of Chad, where they will help a new generation
learn and build leadership within their communities.

| would like to see the first priority given to reading and writing, and the preservation
of native languages. Many major tribes dwell together in the camps, including
Zwara, Daju, Massaleit, Fur, Tama, Borgo tribes, as well as many others. By learn-
ing each others’ languages, we can build understanding and inclusiveness. By writ-
ing these languages, we can ensure that they will be preserved. And we can pre-
serve the heritage that each tribe brings, history and culture which have been deci-
mated by death and displacement.

This beginning step would enable Darfur survivors to tell their stories, and to start to
heal. Ideally, these stories would be recorded as an Oral History project; also the
languages, culture, and history of Darfur should be recorded and documented.
America is a country of people bringing their stories, seeking a better life. As educa-
tion has been a key to success in this country, so can it be for the people of Darfur.

Teaching in the refugee camps is just a first step. With the basic skills mastered,
Darfurian youth can then go to universities in the West to learn to be engineers,
economists, lawyers, doctors, professions needed to rebuild our country.

They can learn principles of land reclamation and irrigation, so that the land can
once again be habitable. As education spreads, schools can move beyond the refu-
gee camps and into Darfur itself. Eventually, a university can be created to teach
our youth at home; we look to draw on the knowledge and experience of existing
institutions to help us achieve this goal...

Continued on next page

LEADERSHIP LINK
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Volunteering in the Community

John Chang LS 2005, volunteers
his time as a member of the Medi-
cal Reserve Corps (MRC) of Som-
erset County. MRC units are
based locally and direct programs
comprised of medical, public
health, and other civilian volunteers
using their specialized skills and
training to provide additional surge
capacity and response support in
their communities during emergen-
cies. Throughout the year, MRC
volunteers offer education and pre-
vention services to improve the
public health infrastructure of their
neighborhoods and communities.

Do you know....

Somerset County MRC volun-
teers were deployed under the
auspices of the county Office of
Emergency Management (OEM)
to assist at the flood shelters in
Bound Brook, offering assistance
ranging from translations to nurs-
ing and clinical services. They
later provided services at the
shelter at Raritan Valley Commu-
nity College (RVCC) in
Branchburg.

For more information about
how you can participate, contact
Lucille Y-Talbot at the
Somerset County Health Department
at 908-231-7155.

Acupuncturist John Chang LS 2005, left,
attends a recent MRC training session
with fellow volunteers.

... someone who would be a good candidate for the next Leadership

d class? Your encouragement to apply can make all the difference.
We are currently accepting applications for the Class of 2008.

The deadline for applying is October 15. Applications are available
online at www.leadershipsomerset.org

... a Leadership alumni you think should be recognized for
leadership contributions to the community? The 2007

Distinguished Alumni Awards will be presented at our
Celebration of Community Leadership on December 5.
Please contact Pat Clark at clark@co.somerset.nj.us by November 1 with award nominations.

continued from previous page —Congressional Testimony

Let me review the goals of educating our people:

+ Create hope

* Help tribes communicate with each other

* Promote English as a common language

* Unite our people through educational opportunity

+ Enable participation in the government

+ Build for our future
Preserve languages and culture

* Help people tell their stories

As members of this caucus, you well understand that protecting human rights goes beyond
ending atrocities, and must include restoring dignity and a stable, meaningful life. The great
scholar Moses Maimonides noted that the highest form of charity is to help people to help
themselves. Please help us to ask the world to open its educational doors, so that we can do

just that.



	Inside this issue:

	Oct. 3rd  Alumni Breakfast Seminar - Gang Awareness

	Leadership Link

	Fall 2007

	Special points of interest:

	Page #

	Leadership Link

	    Volunteering in the Community

	Page #



<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /DAN <>

    /DEU <>

    /ESP <>

    /FRA <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /PTB <>

    /SUO <>

    /SVE <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



